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AGREEMENT
THIS AGREEMENT made and entered into between THE KROGER CO. OF 
DETROIT, MICHIGAN, hereinafter designated as the "Em ployer," and the 
RETAIL STORE EMPLOYEES UNION LOCAL NO. 876, its successors and 
assigns, chartered by RETAIL CLERKS INTERNATIONAL ASSOCIATION 
AFL-CIO , hereinafter designated as the "Union."
ARTICLE 1
INTENT AND PURPOSE
The Employer and Union each represent that the purpose and the intent of this 
Agreement is to promote cooperation and harmony, to recognize mutual interest, 
to provide a channel through which information and problems may be transmitted 
from one to the other, to formulate rules to govern the relationship between the 
Union and the Employer, to promote efficiency and service and to set forth herein 
the basic agreements covering rates of pay, hours of work and conditions of em ­
ployment.
ARTICLE 2 
COVERAGE
The Employer recognizes the Union as the sole and exclusive bargaining agent of all 
employees of the Employer, including employees of lessees, licensees and conces­
sionaires, including those classifications of employees covered by this Agreement 
and of any new classifications hereafter established in food stores now or hereafter 
owned and/or operated and supervised within the present territoria l area of the 
Detroit, Michigan Division, in the counties of Wayne, Macomb, St. C lair, Oakland, 
Livingston, Washtenaw, Lenawee and Monroe, Michigan, excluding store managers 
and co-managers as provided under A rtic le  8B herein and employees working ex­
clusively in the meat department in accordance with the National Agreement between 
the Retail Clerks International Association and the Amalgamated Meat Cutters and 
Butcher Workmen of North Am erica, dated December 12, 1955, as amended. Not­
withstanding any other contract signed by the Employer with any other Union, the 
determination and construction of the coverage of this contract shall be governed 
by the ruling of George Meany dated October 7, 1958, respecting said Agreement 
of December 12, 1955, as amended.
Pursuant to the above the Employer warrants that he has authority to and shall 
require the operator of any such concession or leased and/or licensed depart­
ment to fully apply and comply with the terms and provisions of this Agreement.
ARTICLE 3
UNION SHOP, CHECK-OFF, DUES
A. The Union is recognized as the sole representative and bargaining agent for 
all employees covered by this, Agreement in collective bargaining with the Em­
ployer. It shall be a continuing condition of employment that all employees of 
the Employer covered by this Agreement who are members of the Union in good
\ standing on the execution date of this Agreement shall remain members in good 
^-standing and those who are not members on the execution date of this Agreement 
A  shall, on the 31st day following the execution date of this Agreement become 
' and remain members in good standing in the Union.
£
B. It shall also be a continuing condition of employment that all employees covered 
by this Agreement and hired on or after the date of execution shall, on the 31st day 
following the beginning of such employment, become and remain members in good 
standing in the Union.
C. New employees, pending their application for, and membership in, the Union 
as aforesaid, shall with all other employees be uniformly subject to the provi­
sions of this Agreement, including those pertaining to wages, hours and working 
conditions; except new employees within thirty (30) days of hire may be discharged 
or disciplined without recourse for any reason whatsoever.
D. The Employer may secure new employees from any source.
E. Upon written notice by the Union, the Employer agrees within seven (7) days 
to discontinue the employment of any employee who fails to become and remain a 
member of the Union in good standing as provided under this article.
F. Check-Off
The Employer agrees to deduct Union dues and initiation fees uniformly required 
^ a s  a condition of acquiring or retaining membership in the Union from the wages
S\. of each employee, present and future, as the same shall be due, provided each b^such employee executes written authorization therefor, in a form authorized by ' law, and such authorization is turned over to the Employer. The Employer  ^ agrees to rem it such dues and initiation fees as deducted to the Union.-  t
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The Union shall, on or before the 10th day of each month, furnish to the Employer, 
a list of member-employees and the amounts due therefor, including dues owing 
for the succeeding month. The Employer shall, on or before the 25th day of the 
same month, deduct and rem it such dues, as authorized, to the Union.
At the time of such remittance of check-off sums, the Employer shall also fu r­
nish the Union a list of a ll persons hired within the previous thirty (30) days (or 
since the last such list was furnished, whichever is later), including name, ad­
dress, classification, assigned store, and date of hire. The Employer shall also 
furnish from time to time, upon the Union's request and within two (2) weeks of 
such request, a seniority list o f a ll employees covered by this Agreement.
ARTICLE 4
MANAGEMENT RIGHTS
The management of the business and the direction of the working forces, including 
the right to plan, direct and control store operations, hire, suspend or discharge 
for proper cause, transfer or relieve employees from duty because of lack of work 
or for other legitimate reasons, the right to study or introduce new or improved 
production methods or facilities and the right to establish and maintain rules and 
^regulations covering the operation of the stores, a violation of which shall be among 
 ^the causes for discharge, are vested in the Employer, provided, however, that this 
\  right shall be exercised with due regard for the rights of the employees and provided 
\ further that it w ill not be used fo r the purpose of discrimination against any employee.
ARTICLE 5 
DISPUTE PROCEDURE
A. The Union shall have the right to designate or elect one (1) steward for each 
store.
I ,
%B. Should any difference, disputes, or complaints arise over the interpretation 
v ^  I or application of this Agreement, there shall be an earnest effort on the part of the 
parties to settle such promptly through the following steps:
r
Step 1. By conference during scheduled working hours between the Union's 
steward and/or the business representative and/or aggrieved employee, or 
any of them, and the manager of the store.
Step 2. If the grievance is not satisfactorily adjusted in Step 1, by con­
ference conducted with reasonable promptness between the Union's 
business representative, and the territory  store supervisor or personnel 
department representative of the Employer.
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Step 3. If the grievance is not satisfactorily adjusted in Step 2, then the 
grievance reduced to writing and signed by the employee or employees 
involved with concurrence of a Union representative, or signed by a 
Union representative in their behalf, presented to the Employer, and 
discussed with reasonable promptness by an o fficer or o fficers of the 
Union, and a representative or representatives of the Employer,
Step 4. If the grievance is not satisfactorily adjusted in Step 3, either 
party may, with reasonable promptness, in writing, request arbitration, 
and the other party shall be obliged to proceed with arbitration in the 
manner hereinafter provided. The executive board of the Union shall 
have the exclusive right to determine whether or not the employee's 
grievance shall be submitted to arbitration by the Union. The parties 
shall forthwith attempt to agree upon an impartial arbitrator, If they 
cannot so agree within five (5) working days of the request for arbitra­
tion, the party requesting arbitration may with reasonable promptness 
thereafter file  a demand for arbitration with the American Arbitration 
Association, in accordance with the then applicable rules and regulations 
of the Association. The expenses of the arbitrator, excepting the parties' 
own expenses, shall be borne equally by the Union and the Employer.
C. The arbitrator shall have authority and jurisdiction to determine the propriety 
of the interpretation and/or application of the Agreement respecting the grievance 
in question, but he shall not have the power to alter or modify the terms of the 
Agreement. With respect to arbitration involving discharge or discipline of em ­
ployees, the arbitrator shall determine if the discharge or discipline was for 
just cause; and he shall review  the penalty imposed, and if he shall determine
the Employer’ s action to be improper, inappropriate and/or unduly severe, he 
may vacate it or modify it accordingly.
He shall have the authority and jurisdiction in cases concerning discharge, dis­
cipline, or other matters, if he shall so determine, to order the payment of back 
wages and compensation for an employee which the employee would otherwise 
have received and/or enter such other and/or further award as may be appro­
priate and just.
D. Grievance must be taken up promptly and no grievance shall be considered 
or discussed which is presented later than thirty (30) calendar days after such 
has happened, with the exception of wage claims. In the case of a grievance 
contesting a discharge the time lim it shall be fourteen (14) days.
E. No employee shall be discharged or disciplined except fo r just cause. 
Grievances respecting the discharge or discipline of an employee shall be p re­
sented and processed in accordance with the grievance procedures hereinabove 
set forth. Any agreement reached between the Union and the Employer under
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1the grievance procedure by their authorized representatives, which in the case 
of the Union shall be subject to approval by its chief executive officer, its 
President, and any decision of the arbitrator under Step 4 shall be final and 
binding upon the Employer, the Union, and the employee or employees involved.
F. It is the intention of the contracting parties that, with the exception of those 
individual grievance privileges expressly set forth herein, in the redress of a l­
leged violations of this Agreement by the Employer the Union shall be the sole 
representative of the interests of employees or groups of employees within the 
bargaining unit. Subject to individual rights expressly set forth in the grievance 
procedure o f this Agreement, only the Union shall have the right under arbitra­
tion procedures or in any judicial or adjudicatory forum, to assert and press 
against the Employer a claimed violation of this Agreement.
G. Lengthy discussions between employees and representatives of the Union, 
including the steward, or among themselves, concerning disputes, shall not 
take place during working hours.
H. The Employer, including all supervisors, shall grant to any accredited Union 
representative access to the store for the purpose of satisfying himself that the 
terms of this Agreement are being complied with, including but not limited to, 
checking rates of pay, work schedules and time cards.
I. The Employer shall have the right to call a conference with the officials of 
the Union for the purpose of discussing its grievances, criticism s, or other 
problems.
ARTICLE 6
NO STRIKE, NO LOCKOUT
A. During the term hereof, the Union agrees that there shall be no strike or any 
other interference with or interruption of the normal conditions of the Employer's 
business by the Union. The Employer agrees that there shall be no lockout.
B. The Employer agrees that it shall not request or demand that employees go 
through a legitimate picket line. The Union agrees that it w ill not refuse to cross 
a picket line unless such has been duly sanctioned by the President of the Local 
Union, and until the Employer has been officia lly  notified by the President of 
the Local Union.
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ARTICLE 7 
OTHER AGREEMENTS
The Employer* agrees not to enter into any agreements or understanding with 
its employees, individually or collectively, which in any way conflicts with 
the terms and provisions of this Agreement.
ARTICLE  8
OTHER WORK, WORK BY OTHERS
A. Employees shall perform  any work which the Manager of the store or 
Zone Manager may direct with the understanding that when an employee is 
assigned to a job with a lesser rate he w ill be entitled to his regular rate of 
pay, unless due to a decrease of work he has been regularly assigned to a 
lower rated job and desires to retain such job rather than accept a lay-off.
B. The Employer agrees to the following exclusions: In stores employing 
twenty-four (24) or less members one (1) store manager and co-manager for a 
maximum of two (2). In stores employing twenty-five (25) - thirty-nine (39) 
members a maximum of three (3) w ill be excluded. In stores employing forty 
(40) or more members a maximum of four (4) w ill be excluded.
C. To preserve bargaining unit work, the Employer agrees that no supervisor, 
store manager, co-manager or any other person not covered by this Agreement, 
shall perform  any work customarily performed by employees covered by this 
Agreement, except only in the event o f an emergency not attributable to the 
Employer, and except only with respect to bread and potato chip vendors, with 
respect to their initial daily delivery only, and except only with respect to rack 
jobbers (defined to be those vendors who, at the execution date of the parties' 
Agreement dated February 12, 1968, serviced non-food specialty items), who 
shall be permitted to stock their customary respective merchandise.
Effective May 20, 1973, in the event of a violation of the above section, the first 
violation shall be a written warning, a second or subsequent violation the Em­
ployer agrees, as liquidated damages, to pay two (2) times the top rate of a
-S-
r
'1
clerk-cashier, in effect at time of violation, for all such time worked but in no 
event shall the penalty be less than one (1) hour at two (2) times the clerk-cashier 
rate. Such double (2) time damages shall be added to the pay of the most senior 
employee working less than forty (40) hours in the work week the violation occurs 
and shall thereafter be rotated amongst such employees by seniority, working 
less than forty (40) hours that week. If such pay places the most senior employee 
over forty (40) hours for that weak such pay in excess of forty (40) hours shall be 
paid to the next most senior employee working less than forty (40) hours, etc.
D. The Employer may designate persons of its choice as managers in training 
and will be allowed one (1) manager in training for each four (4) stores up to a 
maximum of ten (10) managers in training.
'V
The Employer shall notify the Local Union of the names, assigned stores, and 
S..' date of hire or entry into the manager training program and shall further update
this information on an every four week basis for the duration of the training program.
Managers in training who are hired from outside of the bargaining unit shall be 
on a one hundred eighty (180) day probationary period and shall not be required 
to become members of the Union until the end of the one hundred eighty (180) day 
probationary period and may be terminated during this period for unsatisfactory 
performance without recourse. Managers in training from the bargaining unit 
shall be on a one hundred eighty (180) day training period during which time they 
shall remain members in accordance with the provisions of A rtic le  3 and during 
which time they shall remain fully subject to the provisions of this Agreement, 
except as provided in the following sentence. During the one hundred eighty (180) 
day training period managers in training shall be excepted from the provisions 
of A rticle 8-C hereof and shall be permitted to perform work of the bargaining 
unit, provided that said managers in training shall not displace any fu ll-tim e or 
part-time employees.
On or before the expiration of the one hundred eighty (180) day training period, the 
Employer shall do the following, and shall notify the Union accordingly:
1.) promote the manager in training to store manager, or
2) placed in and into the co-manager classification, or
3) as to a manager in training from outside the bargaining unit, discharge such 
person or place him in one (1) of the bargaining unit classifications with seniority 
beginning at time of placement in the bargaining unit classification, ,or
4) as to a manager in training from  the bargaining unit, disqualify him as a man­
ager in training and return him to his form er position, with uninterrupted seniority.
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1ARTICLE 9
I >
MAINTENANCE OF STANDARDS
Th2 Employer agrees that all conditions of employment relating to wages, hours 
o work, overtime differentials and general working conditions shall be main­
tained at not less than the highest minimum standards in effect at the time of 
e signing of this Agreement, and the conditions of employment shall be im ­
proved wherever specific provisions for improvement are made elsewhere in 
is Agreement. No employee is to receive a reduction in wages as a result of 
the signing of this Agreement.
ARTICLE 10
WORKING CONDITIONS
A. For the purpose of establishing elig ib ility  for fu ll-tim e benefits set forth in 
is Agreement, a full-tim e person is one who is hired as such, or a part-time 
employee who averages thirty (30) hours or more per week (including the hours 
of work on Sundays and holidays) for twelve (12) consecutive calendar weeks. 
Fun-time employees involuntarily reduced to part-time shaH continue to be 
classified and treated as full-tim e until they have averaged less than thirty (30) 
ours per week (including the hours of work on Sundays and holidays) f6r twelve 
(12) consecutive weeks.
'x B.‘ 1*. Effective during the term of this Agreement the minimum wage rates and 
^classifications shall be as set forth in Appendix "A "  attached hereto.
^ 2 .  Employees shall be paid for aH time spent in the service of the Employer.
C. Work Week
X, X 1' The basic work week for all fu ll-tim e employees shall be forty (40) hours,
^  ^  x^which shall be worked in five (5) eight (8) hour days, not necessarily consecutive.
:V V  1 or purposes oi txiis Agreement, the basic work week shall be from Monday 
tnrough Saturday, inclusive.
3. Sunday and/or holiday work shall be isolated and shall not be a part of the
.0 ?aS1f  W° rk week‘ Each ernPl°yee shall be given the opportunity to post their name 
, tor .»unday and/or holiday work and shall be entitled to such work. The Employer 
shall schedule employees from such list fo r Sunday and/or holiday work, and shall 
rotate all such listed employees, regardless of classification, equally fo r all such 
Sunday and/or holiday work, provided they have the ability to perform such work 
and are otherwise authorized by this Agreement to do so.
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1In the event an adequate staff cannot be obtained for Sunday and/or 
holiday work from the list, the Employer can require employees to 
work in the reverse order of seniority to meet staffing requirements. 
Employees who are not on A Sunday and/or holiday list may at a later 
date add their name to the list, and be entitled to such work.
D. Work Schedules
1. The hours of each employee shall be scheduled by the Employer in 
conformity with this Agreement.
2. Work schedules shall be posted in the stores no later than Friday 
noon for the following week. A ll employees listed on the schedule for 
work shall be guaranteed work or pay provided they report and work 
as scheduled. Any employee required to work over his scheduled time 
any day shall not be required to take time off later in the work week. 
This guarantee shall be inapplicable in the event of fire , flood, c iv il 
disturbances or Acts of God.
3. Effective May 20, 1973, the Employer shall recognize the wishes of 
senior employees' choice for days off and daily work schedules by 
seniority based on classifications and ability to perform  the duties 
within the store in which they work. Once the choice is made, neither 
the Employer or employee w ill arb itrarily  change the schedule.
4. In the event the manager fails to post a work schedule, as required 
by the preceding section, the schedule last posted shall prevail. The 
foregoing sentence shall not apply to the week preceding nor to the 
week including a holiday, as to each of which weeks a new schedule 
shall be posted.
5. Effective May 20, 1973, employees who at any time have voluntarily 
limited their availability fo r work may thereafter claim additional 
available hours but may not claim previously scheduled hours of 
another employee until a vacancy occurs or additional hours become 
available.
6. When scheduling two or more employees for less than an eight (8) 
hour shift fo r a sim ilar assignment in the same classification, there 
shall be a lapse of at least two and one-half (2-1/2) hours between
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shifts. The intent of this provision shall be to maximize senior em ­
ployee's hours but shall not be construed to guarantee overtime.
7. Part-tim e employees shall be scheduled for available hours in 
accordance with seniority, job classification and ability to perform 
the work within the store in which they work. The Employer r e ­
tains the right to call in supplementary part-time employees during 
the week-end arid a ca ll-ip  of these supplementary employees w ill 
not be subject to the provisions of A rtic le  5.
8. Employees who work in addition to their scheduled time shall not 
be compelled to take time off to avoid the payment of overtime. If 
for any reason it becomes necessary to work an employee in addition 
to his scheduled time, he shall also be permitted to work the balance 
of his week as originally scheduled.
9. Effective May 20, 1973, no fu ll-tim e employee, except night 
stocking and receiving crews, shall be required to work more than two 
(2) nights after 6:30 p.m . in any work week, except as necessary to 
enable work fo r the employee's basic work week. Saturday night 
work shall be uniformly rotated among those full-time employees 
scheduled to work nights. The Employer shall schedule such em ­
ployees in the reverse order of full-tim e seniority to work nights in 
accordance with the needs of the store. No full-tim e employee be­
cause of his seniority shall force another fu ll-tim e employee to
work a third or more nights.
10. No employee shall be allowed or required to work a split shift.
A  split shift is defined as two work periods separated by more than 
the normal lunch period. For any violation of this provision, the em ­
ployee shall be paid at the applicable rate of pay from  the start of the 
first work period to the end of the second work period.
11. Only management personnel or Department Heads shall be assigned 
the duty of closing the store in the evening except only in the event of a 
bona fide emergency.
12. The Employer agrees that that he shall have in each store a minimum 
of department heads as follows:
Stores employing one (1) through seven (7) members of the 
bargaining unit --  one (1) department head.
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Stores employing eight (8' through nineteen (19) members of the 
bargaining unit --  two (2) Department Heads, one (V  Produce 
Manager and in addition, one of the following classifications:
Head Cashier, Head Stock, Head Grocery;
Stores employing twenty (20) through thirty (30) members of the 
bargaining unit - -  three (3) Department Heads, one (1) Produce 
Manager, one (1) Head Cashier and either Head Stock or Head
Grocery;
Stores employing thirty-one (31) or more members of the bar­
gaining unit - -  four (4) Department Heads, one (1) Produce Manager, 
one (1) Head Cashier, one (1) Head Dairy and either Head Stock or
Head Grocery.
ARTICLE 11
OVERTIME AND PREMIUM PAY
A . Overtime . ,
1. Any employee who works in excess of eight (8) hours in any one (1) day
. or forty (40) hours in any one (1) week, or thirty-two (32) hours and/or four
V (4) days during a holiday week shall be paid at the rkte of time and one-half 
’ ( 1 - 1 /2) his straight time hourly rate.
\ 2. Any employee called upon to work the sixth (6th) day in any one (1) work
V  week, or the fifth (5th) day in a holiday week shall be paid at the rate of time 
V\ and one-half ( 1 - 1 /2 ) his straight time hourly rate.
V*
j .  Any compensable absence pay provided in this Agreement shall be counted 
\  as time worked for the purpose of computing overtime.
\
K, 4 . Scheduled overtime shall be offered by seniority within each classifica- 
*3 tion in each store. Daily overtime not previously scheduled shall be offered 
by seniority within each classification in the store among employees present 
^ when the need for overtime arises, subject to the ability to perform the work.
5. There shall be no pyramiding of premium pay and any hours paid for at 
premium pay shall be set aside and not used in the computation of other p re ­
mium pay or the computation of overtime.
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B. Sunday and Holiday Pay
1. Sunday and holiday work shall be defined as work performed from 12:01 a.m . 
on Sundays and/or holidays, to midnight Sundays and/or holidays.
2. Work performed on Sunday from  9:00 a .m . to 6:30 p.m . shall be paid for at 
R o u b le  (2) the'employee's rate of pay. Work performed from  12:01 a .m . Sunday
^  \ to 9:00 a.m . on Sunday and from 6:30 p.m . to midnight Sundays shall be paid for 
V  two and one“half (2-1/2) times the employee's rate of pay.
3. Work performed on holidays, as defined in A rtic le  12 hereof, from 9:00 a.m . 
to 6:30 p.m . shall, be paid for at double (2) the employee's rate of pay. Work per-
\, formed from 12:01 a .m . to 9:00 a .m . on holidays and from  6:30 p .m . to midnight 
^ on holidays shall be paid for at two and one-half (2-1/2) times the employee's 
v A ^ r a te  of pay. Such payment shall be in addition to the holiday pay provided in 
A rtic le  13 hereof, i f  the employee was entitled thereto.
ARTICLE 12
HOLIDAYS AND PAY
A . The following shall be considered as holidays:
''N ew  Y ea r 's  Day "Thanksgiving Day
Memorial Day <xi \  - Christmas Day
^Fourth of July ^  §  <Two (2) personal holidays (see
Labor Day \ Sec. C .)
K
or days customarily celebrated in lieu thereof. Full-tim e employees who work the 
scheduled day before and the scheduled day after each holiday, excepting Sundays, 
shall receive holiday pay consisting of eight (8) hours pay at straight-time hourly 
rates. Full-tim e employees who are absent during a holiday week because of 
proven illness shall receive holiday pay i f  they have worked any part of the holi­
day week.
B. Part-tim e employees who have completed thirty (30) days of employment and 
who work the scheduled day before and the scheduled day after each holiday, ex­
cepting Sundays, shall receive holiday pay consisting o f four (4) hours holiday pay 
at straight-time hourly rates. Part-tim e employees who are absent during a holi­
day week because of proven illness shall receive holiday pay if they have worked 
any part of the holiday week.
C. Employees shall be allowed one (1) personal day off with pay.
Employees with one (1) year or more of service shall be allowed an additional 
personal day off with pay.
Employees shall notify the store manager at least one (1) week in advance of his 
intention to take a personal day off, and the employee shall receive such day off
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or a mutually agreed upon day off. In event of a conflict of employee choice, 
seniority shall prevail.
D. Employees shall not receive holiday pay for any holiday that occurs during a 
leave of absence.
E. Veteran's Day shall be considered as a holiday only if generally observed by 
the Retail Food Industry in the city in which the Employer's store is located.
F. The Employer agrees to clpse the store no later than 5:30 p.m. on Christmas 
Eve and no later than 6:00 p.m. on New Year's Eve. No employee shall be per­
mitted or required to work after the closing hours, except those employees neces­
sary to serve the customers in the store at closing time. The Union may enforce 
this section by injunction. This provision is contingent upon similar limitations 
being contractually required of other organized food stores and/or being gener­
ally observed by major unorganized food competitors in the cities in which the 
Employer operates.
G. The Employer shall close the stores December 25th and January 1st. This 
provision is contingent upon similar limitations being contractually required of 
other organized food stores and/or being generally observed by major unorganized 
food competitors in the cities in which the Employer operates.
H. All employees shall receive time and one-half (1-1/2) their straight time 
hourly rate for work performed after 6:00 p.m. on Thanksgiving Eve.
A. Lunch Period
Employees shall be granted one hour for lunch. By mutual consent this may be 
one-half hour in individual cases. The lunch periods shall be scheduled so that no 
employee shall be required to start his lunch period earlier than three (3) hours 
after his scheduled starting time, and no employee shall be required to work more 
than five (5) hours before starting his lunch period.
B. Rest Periods
'7 1. All employees shall be allowed fifteen (15) minutes rest period in each half 
shift on Employer's time. Rest periods shall be assigned approximately midway 
| ^  in each half shift.
ARTICLE 13
LUNCH PERIODS AND REST PERIODS
-1 3 -
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2. A ll employees shall have an unbroken rest period of not less than eight (8) 
hours between work periods. If an employee is called back during his eight (8) 
y hour rest period, he shall be paid double (2) the applicable rate for all work 
"^.performed during his eight (8) hour rest period.
i
ARTICLE 14
C A LL-IN  PAY
Effective May 20, 1973 any employee who reports for work upon request shall 
be guaranteed for that day not less than four (4) hours of work or the pay to which 
^vhe would have been entitled for such hours if worked (at his applicable straight 
. time, overtime or premium rate for such hours). Notwithstanding the provisions 
i x of Article 10-D-2 in the event hours become available because of an emergency,
\ such additional hours shall firs t be rescheduled to the senior full-time and/or 
\  ^part-time employee not working eight (8) hours that day. Any other additional 
hours shall be given to the most senior employee. This provision shall not be 
construed to guarantee overtime for that day.
ARTICLE 15
UNIFORMS AND TOOLS
Uniforms and tools deemed necessary by the Employer for its employees shall be 
furnished by the Employer. When drip dry uniforms are furnished by the Employer
they w ill be laundered by the employee.
c A \
ARTICLE 16
VACATIONS
A. A ll employees shall annually receive vacations with pay in the manner herein­
after provided!*"
Less than one (1) year of service - no vacation pay;
A fter one (1) year of service - one (1) week's vacation;
A fter three (3) years of service - two (2) consecutive weeks' vacation; 
A fter eight (8) years of service - three (3) consecutive weeks' vacation; 
A fter fifteen (15) years of service - four (4) consecutive weeks' vacation; 
^  A fter twenty (20) years of service - five (5) consecutive weeks' vacation.
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Service shall mean - -  total time employed since the employee's latest hiring 
date whether full time or part time and/or a combination of both full-time and 
part-time employment.
B. Vacation with pay shall be deemed earned as of the employee's firs t (1st) or 
later anniversary date of employment, and again on the January 1, next following 
(regardless of the intervening period), and again on each succeeding January 1.
C. Vacation pay shall be deemed payable as of the date of vacation, except as the 
employee and Employer may otherwise agree; provided, that an employee who 
separates or is separated from the Em ployer's service, voluntarily or involun­
tarily  (including but not lim ited to separation occasioned by voluntary or involuntary 
termination of the Employer's business), except when such employee is duly d is­
charged for dishonesty, shall on separation, be paid vacation pay earned as of his 
anniversary date or January 1, whichever is applicable but not yet paid, together 
with further vacation pay prorated from  said anniversary date or January 1, 
whichever is applicable, to date of separation, which he shall be deemed to
have additionally earned.
D. Vacation pay shall be based on the average hours worked the preceding year 
and paid at the prevailing straight-time rate, at time of vacation (or separation, 
i f  applicable under the terms of the preceding section,) multiplied by the number 
of weeks of vacation earned. Full-tim e employees, as defined in this Agreement, 
shall receive not less than forty (40) hours vacation pay for each week of vacation.
E. If any employee who would otherwise be entitled to a vacation under the pro­
visions above set forth has had time off work, his vacation shall be affected as 
follows:
Time off work accumulative up through ninety (90) days shall be counted 
as time worked (eight (8) hours per day for full-time employees, four 
(4) hours per day for part-time employees) fo r  the purpose of computing 
vacation pay.
Time off work - 91 through 180 days - -  vacation pay shall be reduced by 
one-quarter (1/4).
Time off work - 180 days through 270 days - -  vacation pay shall be r e ­
duced by one-half (1/2).
Time off work in excess of 270 days makes the employee ineligible for 
any vacation pay.
In the event an employee is off work because of illness and/or injury through 120 
days the Employer shall count a ll time off, as time worked for the purpose of com­
puting vacation pay. Over 120 days, the above formulae shall apply.
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F . Employees who qualify for vacation, as hereinabove provided, shall be en­
titled to their vacations at a time of their choice, subject to personnel needs of 
the Employer, subject to store seniority preferential in the event of conflict of 
employee choice.
G. If a holiday fa lls during an employee’ s vacation he shall receive an additional 
day's vacation or an additional day's pay. Vacations must be taken during the 
calendar year unless, due to an emergency, management finds it necessary to 
request postponement. No employee shall be given pay in lieu of vacation, un­
less agreed to by management.
ARTICLE 17
SEVERANCE NOTICE OR PAY
A ll employees who have been in the employ of the Employer for a period of six 
(6) months or more shall be given one (1) week's notice or one (1) week's pay in 
lieu thereof (employees working less than forty (40) hours shall receive average 
pay), if laid off from employment due to lack of work. Dismissal notice or d is­
missal wages shall not apply to any employee who is discharged for just cause. 
Dismissal notice or dismissal wages shall not apply to any employee who is 
temporarily laid off in an emergency which is no fault of the Employer, and in 
no case shall any employee receive dismissal wages more than once in any 
twelve (12) month period. ,
ARTICLE 18 
GOOD FRIDAY
The Employer agrees to close the stores during the hours from  12:00 noon to 
3:00 p.m . on Good Friday. Upon request, employees shall be allowed time off 
for the purpose of attending religious services with no loss of pay and shall not 
be required to make up such time off. For those employees not attending religious 
services, work during the hours the store is closed shall be provided so that em ­
ployees suffer no loss of pay. This provision is contingent upon sim ilar limitations 
being contractually required of other organized food stores and/or being generally 
observed by major unorganized food competitors in the cities in which the Employer 
operates, provided, however, in those instances where the Employer does remain 
open because of the non-applicability of this provision, employees who request time 
off to attend religious services shall be allowed to do so without loss of pay from 
12:00 noon to 3:00 p.m . on Good Friday.
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ARTICLE 19
LEAVES
A. Jury Duty Leave and Pay
If an employee is required to serve on a jury, he shall be paid for hours neces­
sarily absent from work because of such service.
B. Death Leave and Pay
p to three (3) days' leave of absence with pay for scheduled time lost shall be 
granted to an employee in the event of a death in his immediate fam ily. "Im m e­
diate fam ily" is deemed to include employee's parents, step-parents, grandparents, 
mother- and father-in-law, brother, sister, wife, husband and child, whether or 
vnot any of said persons resides with the employee, and any other relative that r e ­
sides with the employee. The Employer shall grant such employee up to an addi­
tional three (3) days' leave of absence without pay if such additional leave shall be 
.^necessary or reasonable with respect to the employee's responsibilities arising 
out of the death and/or funeral of such relative.
C. Personal and Illness Leaves
*
Employees may be granted a personal leave of absence, not exceeding thirty (30) 
days, upon the Em ployer's permission, and shall be granted a leave of absence for 
his or her certified illness (including, but not lim ited to, pregnancy, rrfiscarriage, 
childbirth, and recovery therefrom ), not exceeding one (1) year and up to two (2)
, x^years by agreement between the Union and Employer. Seniority shall accrue during 
X  such personal and illness leave. Leaves of absence in excess of the foregoing
periods may be granted by the Employer, but retention and/or accrual of seniority 
^  in such event shall require agreement by the Union and the Employer. Employees 
1 desiring a leave of absence other than for illness or injury must do so in writing.
Employees returning from  illness, injury and/or approved leave of absence shall 
notify the manager by Thursday noon of his availability for work the following 
week.
S
D. Sick Leave and Pay
A ll employees who become ill or injured shall be entitled to sick leave with pay 
for absence occasioned by such illness or injury on the following basis:
1. F irst of the month following his date of hire, an employee w ill be eligible for 
one (1) day sick leave with pay for scheduled time lost for each two (2) months of 
employment up to a maximum of six (6) days per calendar year.
2. A fter one (1) year's  service, each employee shall be eligib le for six (6) days 
f^ ic k  leave with pay for scheduled time lost per calendar year.
(jJjSick leave with pay shall be allowed starting with the firs t day of illness, provided 
i that the Employer is notified within an hour after the store opens, i f  the employee
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is scheduled for the opening shift, or at least one (1) hour prior to the commence­
ment of the employee's shift if  the employee is scheduled for a shift other than the 
opening shift.
Each employee, regular or part-time, shall be paid for any unused sick days by 
March 15th of the following year, at the rate of pay he was receiving as of the 
January 1st immediately preceding the March 15 date. Payments are to be made 
on the basis of eight (8) hours for each unused day for regular employees, and 
five (5) hours for each unused day for part-time employees.
E. M ilitary Service
Any employee who enlists or is inducted into m ilitary service shall retain job 
ry A rights and seniority in accordance with the provisions of applicable federal and 
. V" state laws.
\  F. An employee who is a member of the National Guard or U. S. Government 
Reserve Program shall have the option of taking a leave of absence rather than 
use vacation time for the purpose of participating in one of the above-named pro­
grams.
ARTICLE 20 
HEALTH AND WELFARE
A. Full-T im e Employees
(a) Effective May 1, 1973 the Employer shall contribute to the Retail Store Em­
ployees Unions A .F .L . - C . I .O .  Insurance Fund for health and welfare, including 
dental and optical purposes the sum of fifty-two dollars ($52.00) per month each 
for the following employees:
(1) A ll full-time employees - -  contribution to commence the first (1st) of the 
month following ninety (90) days of continuous full-tim e service: and
(2) A ll part-time employees -- contributions to commence the firs t (1st) of 
the month following the completion of an average of thirty (30) hours or 
more per week (including the hours of work on Sundays and holidays) for 
twelve (12) consecutive weeks.
(b) The Employer shall continue contributions for a further period of six (6) months 
for any of said employees reduced to part-time or less than thirty (30) hour status 
through no fault of their own (and thereafter i f  restored to fu ll-tim e or thirty (30) 
hour status);and thereafter as provided in Section B. (a) (2) of this A rtic le .
(c) The Employer shall continue contributions for any of said employees up to
three (3) months during absence from work due to compensable or non-compensable 
injury or illness.
(d) Employer shall make monthly contributions on all eligib le employees on the 
Employer's active payroH as of the first (1st) day of each month, payments to be 
made by the fifteenth (15th) of each month.
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(e) Employer agrees that the waiting period of ninety (90) days shall be waived 
when hiring employees currently covered by the Health and W elfare Plan of 
another employer group by making the delinquent contribution, if any, but 
shall not be required to pay more than one (1) month delinquency.
(f) Employer contribution shall immediately be discontinued-as follows:
(1) leave of absence (pregnancy or other).
(2) voluntary quit.
(3) termination for cause.
(4) employee request fo r change in status from  fu ll-tim e to part-time.
(5) lay-off.
(g) Employer contribution shall be resumed on the first (1st) of the month imme­
diately following the return to work on Em ployer's active payroll after illness, 
injury, leave of absence, lay-o ff, and/or reinstatement to fu ll-tim e status pro­
viding Employer contributions had been previously discontinued.
(h) Until the effective date of the foregoing provisions, the Employer s^iall con­
tinue health and welfare contributions as provided in the prior agreement of the 
parties.
B. Part-T im e Employees
(a) Effective May 1, 1973 the Employer shall contribute to the Retail Store Em­
ployees Unions A .F .L .  -C .I .O ., Insurance Fund for health and welfare, including 
dental and optical purposes the sum of twenty-two dollars and eighty-six cents 
($22. 86) per month each for:
(1) Part-tim e employees -- contributions to commence the first (1st) 
of the month following six (6) months of continuous service (excepting 
employees in the Bagger-Carryout and High School Student clerk clas­
sifications, provided that service in such excepted classifications shall 
be credited in computation of the six (6) months period in the event said 
excepted employees shall become classified in a classification subject 
to Employer contributions); and
(2) Any employee previously covered under Section A . (b) of this 
A rtic le , irrespective of length of service (until restored to full time 
or thirty (30) hour status).
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(b) The Employer shall continue contributions for any of said employees up to 
three (3) months during absence from work due to compensable or non-compensable 
injury or illness.
(c) The Employer shall make contributions on a ll eligible employees on the Em­
ployer's active payroll as of the firs t day of each month, payments to be made by 
the fifteenth (15th) of each month.
(d) The Employer agrees that the waiting period of six (6) months w ill be waived 
when hiring employees currently covered by the Health and W elfare Plan of another 
employer group by making the delinquent contribution, if any, but shall not be r e ­
quired to pay more than one (1) month delinquency.
(e) Employer contribution shall immediately be discontinued as follows:
(1) leave of absence (pregnancy or other)
(2) voluntary quit
(3) termination for cause
(4) lay-o ff
(f) Employer contributions shall be resumed on the firs t of the month immediately 
following return to work on the Employer's active payroll after illness, injury, 
leave of absence, lay-o ff and/or reinstatement to part-time status providing Em­
ployer contributions had been previously discontinued.
(g) The Employer agrees to participate in and contribute to the Retail Store Em ­
ployees Unions A .F .L .  -CLI.O . Insurance Fund and, as applicable, the Health and 
Welfare Plan thereunder. The Employer shall execute an instrument agreeing to 
abide by the provisions of the applicable Trust Agreement, as amended (and the 
applicable Plan as amended).
The foregoing provisions are intended to establish the basis and amount of Em­
ployer contributions to the Retail Store Employees Unions A .F .L . -C . I .O .  Insurance 
Fund and nothing herein contained shall be deemed to establish the benefits or bene­
fic iaries of the Fund, which shall be determined by the Trustees thereof, pursuant 
to the Trust Agreement, as from time to time amended, and applicable insuring 
Agreements, as from time to time amended.
, C. Notwithstanding the provisions of A rtic le  6 of this Agreement the Union reserves 
v the right to exercise all lawful economic recourse, including strikes or other con- 
certed activities in support of demands for delinquent contributions, if any, owed 
V (N ^by the Employer to the Retail Store Employees Unions A .F . L . -C .I. O ., Insurance 
.. K- Fund. Provided, however, such action shall not take place until the Administrator 
^  ' of the Fund notifies the Employer, in writing, of the delinquency.
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ARTICLE 21
PENSION PLAN
A. The Employer agrees to participate in and contribute to the Retail Store 
Employees Unions A .F .L .  -C .I.O . and Food Employers Joint Pension Fund 
and, as applicable, the Pension Plan thereunder. The Employer shall execute 
an instrument agreeing to abide by the provisions of the applicable Trust A gree­
ment, as amended (and the applicable Plan as amended).
B. Effective March 25, 1973 the Employer shall make contributions in the sum 
of fifteen cents (15£) per hour for all hours worked up to eight (8) hours per day 
and up to forty (40) hours per calendar week by members of the bargaining unit, 
including hours of holiday and vacation pay. Contributions shall be made after 
the employee has completed thirty (30) days of service on the Employer’ s active 
payroll. No contributions shall be made by the Employer for employees off work 
for any reason.
C. The foregoing provisions are intended to establish the basis and amount of 
Employer contributions to the Retail Store Employees Unions A .F .L .  -C .I.O . 
and Food Employers Joint Pension Fund and nothing herein contained shall be 
deemed to establish the benefits or beneficiaries of the Fund, which shall be de­
termined by the Trustees thereof, pursuant to the Trust Agreement, as from 
time to time amended, and applicable insuring agreements, as from time to 
time amended.
D. Notwithstanding the provisions of A rtic le  6 of this Agreement, the Union r e ­
serves the right to exercise all lawful economic recourse, including strikes or 
other concerted activities in support of demands for delinquent contributions, i f  
any, owed by the Employer to the Retail Store Employees Unions A .F .L .  -C .I.O . 
and Food Employers Joint Pension Fund. Provided, however, such action shall 
not take place until the Administrator of the Fund notifies the Employer, in 
writing, of the delinquency.
ARTICLE 22
In order to facilitate the proper functioning of any employee benefit plan, and to 
insure that contributions are being made for a ll employees covered by this A gree­
ment in accordance with the provisions of the Bargaining Agreemerit, the Em­
ployer hereby agrees in accordance with the provisions of the Trust Agreements 
(Retail Store Employees Unions A .F .L .  -C .I .O ., Insurance Fund, Retail Store 
Employees Unions A .F .L .  -C .I.O . and Food Employers Joint Pension Fund) to 
the examination of those records deemed necessary by a certified public accountant, 
or by any other party to be mutually agreed to by the parties hereto.
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ARTICLE 23 
SENIORITY
A. Seniority is the length of continuous employment with the Employer. Seniority 
shall be dated from the date employee actually reports for work. Under this defi­
nition, the last employee hired shall be the firs t to be laid off. Recall to work 
shall be governed by the same principle of seniority.
Absence from work, as set forth in this Agreement, shall not break seniority. 
Seniority may be broken only by the following:
1. Quit.
2. Justifiable
^►3. 
1 ^
Lay-off of
Failure to
\ \ absence.
5. Failure to 
ceipt of notice
discharge.
more than one (1) year.
return to work in accordance with the terms of leave of
return to work after a lay-o ff within one (1) week after re 
from the Employer.
B. For the purpose of this A rtic le , a fu ll-tim e employee is one who is hired as 
such, or a part-time employee who averages thirty (30) hours or more per week 
(including the hours of work on Sundays and holidays) for twelve (12) consecutive 
calendar weeks. A part-time employee is an employee who regularly works less 
than thirty (30) hours per week. A  full-tim e employee involuntarily reduced to 
part-time shall continue to be classified fu ll-tim e until he has averaged less than 
thirty (30) hours per week (including the hours o f work on Sundays and holidays) 
for twelve (12) consecutive calendar weeks.
The Employer shall maintain and furnish from  time to time upon the Union's re 
quest a seniority list of a ll employees covered by this Agreement as follows:
1. Department Heads by classification.
2. Full-time employees by classification.
3. Part-tim e employees by classification.
For seniority purposes, high school student clerks and clerk-cashiers are one 
classification.
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Part-time employees shall not accumulate seniority over full-time employees.
A full-time employee suffering a reduction of hours or laid-off shall have the 
right to displace a less senior employee of the same job classification.
If there is no junior full-time employee in the same job classification then such 
full-time employee shall have the right to displace a part-time employee in the 
same job classification that will give him the maximum hours of work or displace 
a full-time employee in a lesser job classification for full-time work based on 
seniority in the job classification. Part-time employees shall have seniority 
among other part-time employees under the same conditions enumerated for 
full-time employees.
Within each seniority list, seniority shall be applied in the following precedence:
1. Store wide.
2. Supervisors' territory.
3. Employer-wide within the geographical jurisdiction of the 
Local Union.
C. When a full-time employee is involuntarily reduced to part time, his seniority 
shall be frozen, and shall pick up previous full-time seniority when returned to full 
time. When a full-time employee voluntarily reduces himself to part time, his 
part-time seniority is dated from the original date of hire.
D. Promotions
Seniority shall prevail in promotions as follows:
1. Senior part-time employees shall be promoted to full-time employ­
ment over new hires.
2. Seniority shall prevail in promotions to any higher paid jobs.
3. Promotions to Department Head classifications will be given to the 
most senior full-time employee who has signed the posted bid notice.
Permanent promotions to higher paid jobs shall be based on seniority within a 
supervisor's territory. Job openings for Produce Manager, Head Grocery, Head 
Cashier, Head Stock, Head Delicatessen, Head Dairy, and Assistant Head Cashier 
shall be posted in the affected supervisors' stores for a period of three (3) days and 
) the most senior employee bidding shall be promoted on a thirty (30) day trial basis, 
1 (in the case of promotion to Produce Manager the trial period may be extended an 
additional thirty (30) days,) during which time the employee may be reduced to 
his former status for justifiable reasons. An employee who may be reduced to 
x his former status for justifiable reasons shall be disqualified from rebidding for 
the same Department Head job classification for at least ninety (90) days. The
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employee shall receive the classified department head rate of pay during the tria l 
period. The vacancy created by the promotion shall not be permanently filled until 
the original tria l period is complete, after which the vacant job shall be posted. 
The temporary appointee shall receive the classified rate of pay.
Permanent full-time vacancies for Clerk-cashiers shall be posted within the a f­
fected supervisor’ s stores for a period of three (3) days and the most senior 
employee bidding shall be reclassified to fu ll-tim e.
Copies of the postings and successful bidders shall be furnished to the Union.
In the event the Employer fa ils to post notices fo r promotion and job openings, 
the aggrieved employee shall be compensated for loss of hours, additional pay 
and/or both.
E. Transfers
When the transfer of an employee to a different store becomes necessary for jus­
tifiable reasons, such transfer shall be made in the reverse order of seniority or 
on a voluntary basis. The Employer shall make every effort to assign employees 
to a store where such transfer shall require the lesser travel time from his home. 
Such transfer w ill not be applied in an arbitrary, capricious or discriminatory 
manner, nor shall it be utilized as a device for creating hardship to the employee 
in order to provoke his resignation.
^Union stewards shall have top seniority with respect to layoffs (a reduction in 
^hours shall be construed as a lay-off) in their stores. No Union steward shall be 
transferred without the consent of the steward and the Union except in event of a 
store closing.
ARTICLE 24
UNION COOPERATION
 ^ The Union agrees to the reasonable rules and regulations of the Employer in 
regard to punctual and steady attendance, conduct on the job, and all other reason- 
^  able rules and regulations established by the Employer.
B. The Union agrees to cooperate with the Employer in maintaining and improv- 
, ing safe working conditions and practices; in improving the cleanliness and good 
^housekeeping of the stores; and in caring for equipment and machinery.
\ 1 ^ C .  The Union agrees to cooperate in correcting inefficiencies of rhembers which 
might otherwise necessitate discharge.
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D. The Union recognizes the need for improved methods and output in the interest 
of the employees and the business, and agrees to cooperate with the Employer in 
the installation of such methods, in suggesting improved methods, and in the 
education of its members in the necessity for such changes and improvements.
E. The Union recognizes the need for conservation and the elimination of waste 
and agrees to cooperate with the Employer in suggesting and practicing methods 
in the interests of conservation and waste elimination.
ARTICLE 25 
GENERAL
A. It is agreed that imthe event any article, section or clause hereof shall be 
deemed invalid under applicable law or regulations that the various remaining 
articles, sections and clauses of this Agreement shall be deemed to be severable 
and of continuing effect insofar as they shall not be affected thereby.
B. Use of the male gender herein shall, except as context required otherwise 
be deemed to include the female gender.
C. No employee or applicant for employment covered by this Agreement 
shall be requested or required by any representative of the Employer to be 
the subject of Polygraph (lie detector) test for any reason whatsoever.
D. The Employer and the Union shall not discriminate against any employee 
K jfo r  reasons of age, sex, race, religion, creed, color, national origin or
V1 \ Union activity.
\\M
E. The Employer shall display Union store cards, which shall be furnished by 
the Union, in each of the Employer's stores covered by this Agreement. Such 
cards shall remain the property of the Union and shall be surrendered on de­
mand.
F . The Employer w ill not schedule meetings so as to conflict with regular or 
special meetings of the Union.
G. In the event that the Employer contemplates the introduction of major 
tech n o log ica l changes affecting bargaining unit work, advance notice of such 
(V change w ill be given to the Union. If requested to do so, the Employer w ill
XA^meet with the Union to discuss the implementation of such changes *before put- 
ting such changes into effect.
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ARTICLE 26
EXPIRATION
This Agreement shall be effective the 25th day of March, 1973, and shall continue 
in full force and effect to and including March 23, 1974, and thereafter from year 
to year unless either party serves notice in writing upon the oiher at least sixty 
(60) days prior to said expiration date or any anniversary thereof that such party 
desires to terminate this Agreement. It is agreed, however, that where no such 
termination notice is served and the parties desire to continue this Agreement, 
but desire also to negotiate any changes or revisions in this Agreement, each 
party may serve upon the other a notice, at least sixty (60) days prior to said 
expiration date or any anniversary thereof, advising that such party desires 
that the parties change or revise designated provisions of this Agreement.
Pending negotiations on such proposed changes or revisions, or pending e f­
fectuation of changes or revisions which may in fact be negotiated, this A gree­
ment shall continue in full force and effect, provided that the parties reserve 
the right without further notice, and notwithstanding the provisions of A rtic le 6 
hereof, to exercise all lawful economic recourse, including strikes or other 
concerted activities, in support of demands for change or revisions, and to 
thereupon, by notice to such effect, forthwith terminate this Agreement.
IN WITNESS WHEREOF, the said parties have caused duplicate copies hereof 
to be executed by their duly authorized officers as of this 15th day of Jtme, 1973.
FOR THE EMPLOYER:
THE KROGER CO. OF DETROIT 
MICHIGAN
/ s / Don A. Hirsch
/s/ E. McClarty
FOR THE UNION:
R E TA IL  STORE EMPLOYEES UNION 
LOCAL NO. 876
Is/ Horace Brown __
President
Is/ Thomas L . Lodico 
Secretary-Treasurer
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APPENDIX A
WAGES AND CLASSIFICATIONS
A. Employees shall be classified and paid the following hourly rates:
Effective Effective
3/25/73 3/25/73
Bagger-Carryout $2.52 Head Dairy
(see Sec. F . ) Start $4.57
6 months $4.69
High School Student 
(see Sec. G .)
12 months $4.89
Start $3.17 Head Delicatessen
6 months $3.37 Start $4.57
12 months - shall progress
i
6 months $4.67
s in and into the Clerk- 
Cashier classification
12 months $4.79
Clerk-Cashier
Head Grocery
Start f^$4.91
Start $4.02 6 months \  $5.03 \ 
, $5.266 months $4.15 12 months
X
Head Stock
12 months $4.36
\
kj
$4.-66Head Cashier Start
Start $4.62 6 months $4.76
6 months $4.72 12 months $4.91
12 months
Assistant Head Cashier
$4. 98
Produce Manager
Start $4. 99
Start $4.27 6 months $5. 12
6 months $4.40 12 months $5.36
12 months $4.61
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A ll employees covered by this Agreement
basic hourly rate of pay or the 
experience as provided above,
minimum r
whichever
V s Effective - 3/25/73
Baggers $. 10
High School Students $.20
Clerk-Cashier $.24
Head Cashier $.24
Assistant Head Cashier $. 24
Head Dairy - Head
Delicatessen $.24
Head Stock $.24
Head Grocery $.24
Produce Manager $. 24
B - Cost of Living. A cost of living allowance shall be provided fo r  a ll employees.
The amount of the cost of living allowance shall be determined and redfetermined, 
as provided below, on the basis of the "Consumers Price Index fo r  Moderate In-*
\ come Families in Large Cities, New Series (AH Item s)", published by the Bureau 
"  of Labor Statistics, U. S. Department of Labor (1957-59 = 100) and referred to 
tsj, herein as the Index.
V C1-
w
(1) Based on the difference between the January 1973 and the June 1973 
Index, the cost of living allowance, not to exceed five cents (5£) per hour, 
shall be effective the first pay period beginning on or after October 1, 
1973, and shall continue in effect to and including March 23, 1974. The 
amount of this increase, if any, shall be considered as part of any newly 
negotiated rate adjustment in the succeeding Agreement.
Adjustments in the cost of living allowance shall be made oh the basis of 
changes in the Index as follows:
Allowance Index Increase 
from January 1973_______
F irst .3 none
Second .4 none
Third .3 l£ per hour
Fourth .5 2£ per hour
Fifth .3 3£ per hour
Sixth .6 4£ per hour
Seventh .5 5<? per hour
The cost of living allowance shall not become a fixed part of the base rates for 
any classification.
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In the event the Bureau of Labor Statistics shall not issue the appropriate Index 
on or before the beginning of one (1) of the pay periods referred to above, any 
adjustment in the allowance required by such Index shall be effective the begin­
ning of the first pay period after receipt of such Index. No adjustment, retroactive 
or otherwise, shall be made in the amount of the cost of living allowance due to any 
revision which may later be made in the published figures for the Index for any 
month on the basis of which the allowance has been determined.
A decline in the Index shall not result in a reduction of classification base rates. 
Continuance of the cost of living allowance shall be contingent upon the continued 
availability of officia l monthly Bureau of Labor Statistics P rice  Index in its present 
form and calculated on the same basis as the Index fo r 1970 unless otherwise agreed 
upon by the parties.
C. A  Clerk-Cashier who is regularly assigned to assist the Head Cashier shall 
be reclassified Assistant Head Cashier and paid the classification rate on all 
hours worked in the work week.
D. In certain stores not employing a Head Cashier, C lerk-Cashiers regularly 
assigned Head Cashiering responsibilities shall be reclassified Assistant Head 
Cashier and paid the classification rate on all hours worked in the work week.
E. Effective May 13, 1973 employees scheduled to work between 6:00 p.m . and 
6:00 a.m.^ as part of a night stocking crew, shall receive a premium of twenty- 
five cents (25£) per hour. When a majority of the week's work is between
6:00 p.m . and 6:00 a .m ., such additional compensation shall be paid on all 
hours worked.
\ i v^ i ^  Other employees shall receive twenty-five cents (25<?) per hour additional com­
pensation for time worked between 9:00 p.m . and 6:00 a .m . (unless the store 
closes at 9:00 p .m ., in which event the additional compensation shall be paid for 
time worked between 9:45 p.m . and 6:00 a .m . )
When the majority of the week's work is between 9:00 p.m. and 6:00 a .m. ,  the 
additional compensation shall be paid for the entire work week.
£>uch additional compensation shall be added to the employee's straight time hourly 
rate and the total used in computing overtime and/or premium pay and shall also be 
paid for vacations, holidays, sick days, etc.
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F. Employees classified as Bagger-Carryout shall only bag sold merchandise 
at check stands, carry out sold merchandise, stock grocery bags at check 
stands, sweep up and clean up check-out lanes and areas in front of check­
out lanes and parking lots only, return shopping carts into the store, sort empty 
bottles, and tie up cardboard and cartons. Such employees shall not be assigned 
to any stocking duties, operating cash registers, take part in unloading of trucks, 
or be members of a night stocking crew.
G. "High School Students", as herein used, shall be deemed to include only stu­
dents attending accredited high schools, public or private, to and including grade 
twelve (12). Any employee hired into this classification shall progress on six (6) 
months steps into and in the Clerk-Cashier classification upon completion of 
twelve (12) months service or on the first pay period following proven gradua­
tion from High School, whichever comes first.
H. Employees in the High School Student classification shall not be permitted to 
do any checking at any of the cash registers in the Employer's stores. This does 
not, however, include the bottle refund register where money is not handled.
I. All new hires with prior comparable super market (within the prior three (3) 
years) experience in the Retail Grocery Industry shall be placed in the proper 
progression rate for the classification commensurate with prior experience.
J . If new job classifications not presently in existence are established, the 
parties shall, within thirty (30) days, negotiate appropriate wage rates.
K. Rates of pay and pay schedules as set forth in the wage schedule aboye, shall 
remain in effect for the life of this Agreement and shall constitute the basis of 
determination of wages for time worked.
L. The Employer shall post all hours paid for on pay check stubs.
M. In the event of absence for a period of one (1) week or more of a Produce 
Manager, Head Cashier or Head Dairy, a full-time employee shall be appointed 
to fill the vacancy and shall receive the wage rate of the particular department 
head he is relieving, but in no event less than twenty cents (20£) per hour more 
than his own rate. Any employee designated by the store manager to relieve a 
Head Grocery, Head Stock, Assistant Head Cashier or Head Delicatessen for a 
period of one (1) week or more shall receive the rate of the employee he is re­
lieving, but in no event less than twenty cents (20£) per hour more than his own 
rate.
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2550 W EST G R A N D  B O U LE V A R D  
DETROIT, M IC H IG A N  48208 
Telephone 896*2600
HORACE BROWN 
Pretident
THOMAS LODICO 
Seeretery.TrMwrtr
May 31, 1973
Mr. Donald Hirsch 
Kroger Company 
1014 Vine Street 
Cincinnati, Ohio 45202
Dear Mr. Hirsch:
This is to confirm our understanding that, effective May 13, 1973, 
the following cookie vendors shall be deemed to be "rack jobbers" 
for purposes of Article 8, Section C, of our current collective f 
bargaining contract, who shall be permitted to stock their cus­
tomary respective merchandise: Archway, Stella D'Oro, Oven 
King and Little Debbie.
With best wishes and kindest regards, I am
HB/gl
opeiulO
afl-cio
cc: Mr. N. A. Sawall 
Mr. David Burt
Affiliated with
'Michigan State Federation of Labor - Metro Detroit AFL-CIO  Council - AFL-CIO
Sincerely,
Horace Brown 
President
4  ^* I t « «
■ .v
6m-oo^W£ooto2-
_________ __________________________ _____
BbS *24.52
'#6821
(MDS)
JIW SJ7 1973
OMB No. 44-R0003
App’. Ac{j. '(March 31, 1975
. U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics 
WASHINGTON, D.C. 20212
June 25, 1973
Mr. Herschel Womack, Secretary-Treasurer 
Retail Clerks International Association 
Local No. 876 
2550 West Grand Boulevard 
Detroit, Michigan #208
i
%
Gentlemen:
We have in our f i l e  of collective bargaining agreements a copy of your agreement(s) 
between the Kroger Company and its Detroit Branch in Detroit, Michigan and 
your union's local 876. The agreement we now have on file expired March 1973.
Would you please send us a copy of your current agreement--with any supplements 
(e .g .,  employee-benefit plans) and wage schedules--negotiated to replace or to 
supplement the expired agreement. I f  your old agreement has been continued 
without change or i f  it is to remain in force until negotiations are concluded, 
a notation to this effect on this- letter w i l l  be appreciated. We would also 
appreciate your sending us copies of your Health, Insurance, and Pension Plans. 
In addition, please provide the information requested below. You may return 
this form and your agreement in the enclosed envelope which requires no postage.
I should like to remind you that our agreement f i l e  is open to your use, except 
for material submitted with a restriction on public inspection.
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than one agreement is enclosed, please provide information separately for 
each agreement on the back of this form. (PLEASE PRINT)
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT a p p r o x i m a t e l y  2 5 0 0
2. Number and location of establishments covered by agreement approx. 70 stores, located in
retail food store counties of Wayne, Macomb, St.Clair.
3. Product, service, or type of business/--------------------- O a k l a n d ,  T . i v i n g s t n n ,  W a s h t e n a w ,
4. I f  previous agreement has been extended without change* 1 2,aYncfi<^te M w ^ ^ i r a ^ * ^ ^ 3 4*-11
t-io^ date
President
(Name)
2550 W. Grand E lvd., Detroit, Mich 48208
(Business address)
(Position)
(City, State, and ZIP code)
